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Diversity Data 
1 January 2019 to 1 April 2026



Recruitment, 1 January 2026 to 1 April 2026

• The data in the following tables shows the number of white and non white colleagues who have accepted offers of 

employment from the Company each year and by level since 1 January 2019. 

• The data only reflects offers accepted. Declined offers are not included in these figures. 

• For ethnic origin the benchmark figure for comparison purposes is 18% which reflects the proportion of non white 

people in wider UK society. 

Colleague background – Ethnic origin 

2026

Level 

2026 White 

Background 

2026

White Background

%

2026

Non White 

Background 

2026

Non White 

Background

%

Total all 

backgrounds

2026

No data/ Prefer not 

to say

CEO/Managing Director 1 100% 0 0% 1 0

Director 4 100% 0 0% 4 0

Principal 1 100% 0 0% 1 0

Manager 4 80% 1 20% 5 0

Analyst 7 100% 0 0% 7 0

Administator 1 100% 0 0% 1 0

Executive Assistant 1 100% 0 0% 1 0

Apprentice 0 0%% 0 0% 0 0

Intern 1 50% 1 50% 2 0

Total 20 91% 2 9% 22 0



Recruitment, 1 January to 31 December 2025

Colleague background – Ethnic origin 

3

2025

Level 

2025 White 

Background 

2025

White Background

%

2025

Non White 

Background 

2025

Non White 

Background

%

Total all 

backgrounds

2025

No data/ Prefer not 

to say

CEO/Managing Director 1 100% 0 0% 1 0

Director 4 67% 2 33% 6 0

Principal 10 100% 0 0% 10 2

Manager 13 87% 2 13% 15 0

Analyst 9 82% 2 18% 11 0

Administator 0 0% 0 0% 0 0

Executive Assistant 0 0% 0 0% 0 0

Apprentice 3 100% 0 0% 3 0

Intern 11 44% 14 56% 25 0

Total 51 72% 20 28% 71 2



Recruitment, 1 January to 31 December 2024 
Colleague background – Ethnic origin 

2024

Level 

2024 White 

Background 

2024

White Background

%

2024

Non White 

Background 

2024

Non White 

Background

%

Total all 

backgrounds

2024

No data/ Prefer not 

to say

CEO/Managing Director 0 0% 0 0% 0 0

Director 6 100% 0 0% 6 0

Principal 8 67% 4 33% 12 1

Manager 21 78% 6 22% 27 0

Analyst 11 73% 4 27% 15 0

Administator 5 100% 0 0% 5 0

Executive Assistant 1 50% 1 50% 2 0

Apprentice 0 0% 0 0% 0 0

Intern 17 71% 7 29% 24 1

Total 69 76% 22 24% 91 2



Recruitment, 1 January to 31 December 2023 

Colleague background – Ethnic origin 

2023

Level 

2023 White 

Background 

2023

White Background

%

2023

Non White 

Background 

2023

Non White 

Background

%

Total all 

backgrounds

2023

No data/ Prefer not 

to say

CEO/Managing Director 2 100% 0 0% 2 0

Director 6 67% 3 33% 9 0

Principal 9 64% 5 36% 14 2

Manager 17 68% 8 32% 25 3

Analyst 11 73% 4 27% 15 1

Administator 2 50% 2 50% 4 0

Executive Assistant 3 75% 1 25% 4 0

Apprentice 0 0% 2 100% 2 0

Intern 9 41% 13 59% 22 0

Total 59 61% 38 39% 97 6



Recruitment, 1 January to 31 December 2022 

Colleague background – Ethnic origin 

2022

Level 

2022 White 

Background 

2022

White Background

%

2022

Non White 

Background 

2022

Non White 

Background

%

Total all 

backgrounds

2022

No data/ Prefer not 

to say

CEO/Managing Director 1 100% 0 0% 1 0

Director 6 100% 0 0% 6 3

Principal 9 69% 4 31% 13 1

Manager 27 77% 8 23% 35 3

Analyst 18 78% 5 22% 23 0

Administator 2 100% 0 0% 2 0

Executive Assistant 2 67% 1 33% 3 0

Apprentice 2 100% 0 0% 2 0

Intern 13 59% 9 41% 22 2

Total 80 75% 27 25% 107 9



Recruitment, 1 January to 31 December 2021 

Colleague background – Ethnic origin 

2021 

Level 

2021

White Background 

2021

White Background

%

2021

Non White 

Background 

2021

Non White 

Background

%

Total all 

backgrounds

2021

No data/ Prefer not 

to say

CEO/Managing Director 2 100.0 0 0.0 2 0

Director 3 75.0 1 25.0 4 0

Principal 6 75.0 2 25.0 8 0

Manager 13 72.2 5 27.8 18 2

Analyst 8 66.7 4 33.3 12 0

Administator 3 60.0 2 40.0 5 0

Executive Assistant 1 100.0 0 0.0 1 0

Apprentice 1 100.0 0 0.0 1 0

Intern 17 65.4 9 34.6 26 0

Total 54 70% 23 30% 77 2



Recruitment 2019 and 2020  

▸Colleague background – Ethnic origin  

Colleague background – Ethnic origin 

2019 

Level 

2019

White Background 

2019

White Background

%

2019 

Non White 

Background 

2019

Non White 

Background

%

2019 Total All 

Backgrounds

2019

No data/ Prefer not 

to say

CEO/Managing Director 0 0.0 0 0.0 0 0

Director 5 83.3 1 16.7 6 0

Principal 6 75.0 2 25.0 8 0

Manager 7 70.0 3 30.0 10 0

Analyst 10 83.3 2 16.7 12 0

Administator 5 83.3 1 16.7 6 0

Executive Assistant 3 100.0 0 0.0 3 0

Intern 3 50.0 3 50.0 6 9

Total 39 76.5 12 23.5 51 9

2020 

Level 

2020

White Background 

2020

White Background

%

2020

Non White 

Background 

2020

Non White 

Background

%

2020 Total All 

Backgrounds

2020

No data/ Prefer not to 

say

CEO/Managing Director 3 100.0 0 0.0 3 0

Director 3 75.0 1 25.0 4 0

Principal 2 50.0 2 50.0 4 0

Manager 8 72.7 3 27.3 11 1

Analyst 11 78.6 3 21.4 14 1

Administator 1 100.0 0 0.0 1 0

Executive Assistant 1 100.0 0 0.0 1 0

Intern 9 81.8 2 18.2 11 1

Total 38 77.6 11 22.4 49 3



Recruitment, 1 January to 1 April 2026

• The data in the following tables shows the number of biological male and female colleagues who have accepted 

offers of employment from the Company each year and by level since 1 January 2019. 

• The data only reflects offers accepted. Declined offers are not included in these figures. 

Colleague background – Biological sex  

2026

Level 

2026

Male 

2026

Male %

2026

Female 

2026

Female % Total 

CEO/Managing Director 0 0% 1 0% 1

Director 1 25% 3 75% 4

Principal 0 0% 1 100% 1

Manager 4 80% 1 20% 5

Analyst 5 71% 2 29% 7

Administator 0 0% 1 0% 1

Executive Assistant 0 0% 1 0% 1

Apprentice 0 0% 0 0% 0

Intern 0 0% 2 100% 2

Total 10 45% 12 55% 22



Recruitment, 1 January to 31 December 2025
Colleague background – Biological sex  

10

2025

Level 

2025

Male 

2025

Male %

2025

Female 

2025

Female % Total 

CEO/Managing Director 0 0% 1 0% 1

Director 4 67% 2 33% 6

Principal 6 50% 6 50% 12

Manager 6 40% 9 60% 15

Analyst 3 27% 8 73% 11

Administator 0 0% 0 0% 0

Executive Assistant 0 0% 0 0% 0

Apprentice 1 33% 2 67% 3

Intern 15 60% 10 40% 25

Total 35 48% 38 52% 73



Recruitment, 1 January to 31 December 2024

Colleague background – Biological sex  

2024

Level 

2024

Male 

2024

Male %

2024

Female 

2024

Female % Total 

CEO/Managing Director 0 0% 0 0% 0

Director 4 67% 2 33% 6

Principal 5 38% 8 62% 13

Manager 10 37% 17 63% 27

Analyst 8 53% 7 47% 15

Administator 1 20% 4 80% 5

Executive Assistant 0 0% 2 100% 2

Apprentice 0 0% 0 0% 0

Intern 8 32% 17 68% 25

Total 36 39% 57 61% 93



Recruitment, 1 January to 31 December 2023 

Colleague background – Biological sex  

2023

Level 

2023

Male 

2023

Male %

2023

Female 

2023

Female % Total 

CEO/Managing Director 2 100% 0 0% 2

Director 3 75% 6 150% 4

Principal 6 50% 10 83% 12

Manager 12 75% 16 100% 16

Analyst 8 62% 8 62% 13

Administator 0 0% 4 133% 3

Executive Assistant 0 0% 4 200% 2

Apprentice 1 100% 1 100% 1

Intern 11 55% 11 55% 20

Total 43 42% 60 58% 103



Recruitment, 1 January to 31 December 2022 

Colleague background – Biological sex  

2022

Level 

2022

Male 

2022

Male %

2022

Female 

2022

Female % Total 

CEO/Managing Director 1 100% 0 0% 1

Director 4 44% 5 56% 9

Principal 9 64% 5 36% 14

Manager 17 45% 21 55% 38

Analyst 11 48% 12 52% 23

Administator 1 50% 1 50% 2

Executive Assistant 0 0% 3 100% 3

Apprentice 0 0% 2 100% 2

Intern 13 54% 11 46% 24

Total 56 48% 60 52% 116



Recruitment, 1 January to 31 December 2021 

Colleague background – Biological sex  

2021 

Level 

2021

Male 

2021

Male %

2021

Female 

2021

Female % Total 

CEO/Managing Director 1 50.0 1 50.0 2

Director 1 25.0 3 75.0 4

Principal 4 50.0 4 50.0 8

Manager 8 40.0 12 60.0 20

Analyst 8 66.7 4 33.3 12

Administator 2 40.0 3 60.0 5

Executive Assistant 0 0.0 1 100.0 1

Apprentice 1 100.0 0 0.0 1

Intern 14 53.8 12 46.2 26

Total 39 49.4% 40 50.6% 79



Recruitment 2019 and 2020 (1 January to 31 December)  

Colleague background – Biological sex  

2019 

Level 

2019

Male 

2019

Male %

2019 

Female  

2019

Female %
Total 

CEO/Managing Director 0 0.0 0 0.0 0

Director 4 66.7 2 33.3 6

Principal 4 50.0 4 50.0 8

Manager 5 50.0 5 50.0 10

Analyst 8 66.7 4 33.3 12

Administrator 1 16.7 5 83.3 6

Executive Assistant 0 0.0 3 100.0 3

Intern 6 40.0 9 60.0 15

Total 28 46.7 32 53.3 60

2020 

Level 

2020

Male 

2020

Male %

2020

Female 

2020

Female %
Total 

CEO/Managing Director 0 0.0 3 100.0 3

Director 2 50.0 2 50.0 4

Principal 1 25.0 3 75.0 4

Manager 7 58.3 5 41.7 12

Analyst 2 16.7 10 83.3 12

Administator 0 0.0 1 100.0 1

Executive Assistant 0 0.0 1 100.0 1

Intern 10 66.7 5 33.3 15

Total 22 42.3 30 57.7 52
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