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Job title Principal, Capital Markets & Wholesale 

Reporting To Director, Capital Markets & Wholesale 

 
About UK Finance 

 
UK Finance is the collective voice for the banking and finance industry. Representing 
more than 250 firms across the industry, we act to enhance competitiveness, support 
customers and facilitate innovation. 

 
We work for and on behalf of our members to promote a safe, transparent and innovative 
banking and finance industry. We offer research, policy expertise, thought leadership and 
advocacy in support of our work. We provide a single voice for a diverse and competitive 
industry. Our operational activity enhances members’ own services in situations where 
collective industry action adds value 
 
Our purpose  
 
To champion a thriving banking and finance industry, acting always in the best interests of 
consumers, businesses and wider society. 
 
Our values  
 
Integrity:            We act transparently and ethically for the good of our members as well as 

their customers and wider society. We seek to enhance trust in the banking 
and finance industry. 

Excellence:       We lead from the front as a beacon of quality, inspiration and best practice. 
Leadership:       We are proactive and innovative in helping to shape tomorrow’s banking 

and finance landscape 
 
Job Purpose 

 
The core responsibilities of this role are to lead and support the development and delivery 
of UK Finance policy positions and operational projects with respect to a number of 
identified key areas for which the Capital Markets and Wholesale team is responsible on 
behalf of our members. 
 
The post-holder is expected to be an expert in their field capable of providing detailed 
industry and regulatory knowledge across key areas pertinent to the capital markets and 
wholesale space e.g. the legal regulatory, operational and compliance landscape across  
primary markets, secondary markets and the post-trade space.  
 
This post-holder will be required to coordinate effective stakeholder engagement and client 
management with our members, UK and/or EU regulators, governments, the media, other 
trade associations and other relevant stakeholders. They must be able to identify and 
analyse relevant issues, develop technical policy positions, write effective policy papers, 
briefings and consultations responses to articulate these positions and work with 
colleagues to develop and deliver on a strategic advocacy plan that will achieve member’s 
objectives. The post-holder will also be expected to support delivery of operational projects 
(typically but not exclusively with a strong policy element) for members.  
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The post-holder will be expected to be an excellent communicator capable of leading in-
depth member discussions on policy and/or technical issues in working groups and 
committees and will be required to draft and deliver detailed policy papers and 
presentations. The post-holder will support project management and delivery of the projects 
within their remit.  It is also expected that the post holder will represent UK Finance at senior 
meetings and forums and will be responsible for cultivating productive member and 
regulatory relationships in the UK and EU.  
 
It is envisaged that the post holder will work on several key workstreams for the next 12-18 
months, with a periodic assessment of the appropriate mix of responsibilities, reflecting the 
Capital Markets and Wholesale team’s and UK Finance’s priorities for members.  It is 
expected that the initial focus may be: 
 

• In the context of the UK’s departure from the EU, develop and contribute to work around 
the changing UK policy and regulatory landscape for financial services with respect to 
capital markets and wholesale. 

• Lead work assessing booking models of international firms to understand how UK 
Finance members can adapt approaches to operate within newly fragmenting global 
financial markets. 

• Lead the capital markets and wholesale team input to UK Finance’s overall workstream 
on climate risk and green finance. 

• Lead the capital markets and wholesale team input to UK Finance’s workstreams on 
the transition away from LIBOR to other risk-free reference rates by the stated 2021 
LIBOR end date.   

• Work with the wider team to deliver member objectives with respect to ongoing EU 
legislation pertinent to capital markets and wholesale.  

 
 
Key Responsibilities 

 

• Provide secretariat support for and from time to time chair member committees and 
working groups and other meetings to identify key issues, develop policy positions, and 
achieve agreement on policy and technical issues. 

• Lead development and delivery of thought pieces and working papers on the key areas 
and themes mentioned in this note. 

• Work with the UK Finance corporate affairs team to develop lobbying and engagement 
strategies targeting UK and EU policy makers and regulatory authorities (in particular 
HMT, PRA, FCA and EU bodies). 

• Be an effective advocate seeking to influence industry stakeholders (e.g. politicians, 
regulators, and other associations)  

• Prepare industry positions for the press and broadcast media through interviews, press 
articles, speeches and conference presentations ensuring that complex messages are 
conveyed effectively.  

• Coordinate closely with other UK Finance teams involved in cross-cutting policy areas, 
for example around sustainable finance or resilience matters.  

• Support or manage the delivery and operationalisation of larger projects, frequently 
implementing or evolving new policy themes. 

• Support the director for capital markets and wholesale for delivery of internal 
responsibilities 
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• Develop and maintain relationships with both full and associate members and support 
the membership team in recruiting new members. 

• Act as a role model for the Company’s vision and values. 

• Any other task that may reasonably be required.  

• The post holder may be required to travel abroad periodically. . 
 

Skills and Competencies 
 

• Corporate finance level knowledge of capital markets – e.g. primary and secondary 
markets and the post-trade space and the landscape of rules and regulations 
underpinning them.  

• Demonstrate a good understanding of: 
o Key political, legislative and regulatory issues affecting UK and international 

financial services firms based in or operating from the UK. 
o The operating models of international wholesale banking firms and the functioning 

of wholesale capital markets. 
o The EU/UK legislative and regulatory process. 
o Knowledge of key cross-border banking products and service offerings. 

• Experience of working effectively with a non-executive Board or committee(s), including 
committee secretariat and minute taking. 

• Capable of acting as a subject matter expert and credibly representing UK Finance 
externally with speeches, conference panels, Chatham House discussions and the 
media. 

• Good team, organisational, project management and delivery skills.  

• Excellent interpersonal and communication skills, together with the ability to effectively 
manage diverse stakeholder relationships.   

• Ability to think strategically and to work independently. 

• Adaptable and able to quickly pick up new issues. 

• Excellent written (drafting and blogging) and verbal communication skills vis a vis senior 
industry and public-sector representatives. 

• Strong PowerPoint and presentation skills are essential. 

• Ability to direct resource accordingly and deliver excellent outcomes in a timely and 
agile fashion. 

 

Who we are looking for 
 

• Determined, enthusiastic and proactive ‘can do’ attitude is essential. 

• Previous experience as a corporate finance manager or substantial experience in a firm 
operating in the capital markets space or an organisation dealing with firms in this space 
(e.g. the Bank of England, HM Treasury, the FCA and other Trade Associations). 

• A team player with a keenness to apply your skillset in a fast-moving policy environment. 

• Strong writing skills and attention to detail, with the ability to hit deadlines and deliver to 
the highest standards. 

• Results orientated, you will have proven experience of delivering large scale projects 
with key internal and external stakeholders. 

• Excellent time management skills and ability to juggle multiple tasks simultaneously. 

• ‘Service’ mentality – going above and beyond for team members, colleagues and 
members. 

• Resilient and willing to work longer hours and flexibly when required.  
End  


